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ABSTRACT 

Today’s business world is more competitive and leaders with high level of self control and with strategic talent 

required sustaining and developing the business organizations. In managing the enterprises, leaders require not only 

physical infrastructure and also intellectual capital with cutting edge knowledge with incessant training and development 

for the use of scarce resources in the optimal way. In this context the research paper investigates how the business leaders 

gain the relevant knowledge from their role models- with in the family or outside the family and also from the bitter 

experiences from their both personal and professional life. Effective learning is possible only for those who are                       

self-managed successfully.   
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